. The FC makes the determination of whether requested credit for coursework

is job-related.

Members will be eligible for City reimbursement for the costs of books and

tuition in the following manner:

i. In-orderteTo be considered for reimbursement, all coursework must

be approved in writing by the FC prior to beginning coursework-; and

i. Members desiring reimbursement must submit a written request for

approval from the FC:; and

ii. When a member completes the approved coursework, it is the

member’s responsibility to submit copies of grades and tuition receipts

to the FC or designee for processing. The FC or designee will process

the reimbursement without unduly delay barring any unforeseen

circumstances. The reimbursement procedure for related courses will

consist of the following:

1.

100% reimbursement when a grade of “C-" or higher is earned:; or

2. 0% reimbursement when a grade of “D+” or lower is earned-; or

3. 100% reimbursement for a grade of “Pass” for pass/fail courses:; or
4.

5. If the accredited institution only gives credit or no credit, a “Credit”

0% reimbursement fora grade of “Fail” for pass/fail courses:; or

grade will be accepted as satisfactory completion with 100%
reimbursement:; or

If the accredited institution only gives credit or no credit, a “No
Credit” grade will not be accepted as satisfactory completion and
will result in 0% reimbursement:; or

Employees receiving aid or who have scholarship(s) as well as
employees qualifying for benefits under the G.1. Bill or other State
or Federal programs are eligible for reimbursement under this
policy. However, financial assistance received from scholarships or
State or Federal sources must be applied before this City
reimbursement benefit may be utilized for remaining qualifying
costs.
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43.1.

43.2.

43.3.

43.4.

43.5.

ARTICLE 43: TIME OFF FROM DUTY

Maximum comp time accrued will be limited to 93.2 hours; any time accrued in
excess will be paid at the OT rate of pay. Employees shall not forfeit any accrued
comp time.

"Blood Time" previously accrued will continue to be utilized according to past
practices, however, no further “blood time” may be accrued effective October 1,
2011.

Each calendar year, an employee may utilize up to 72 hours of sick leave as
personal leave so long as the sick leave hours have been accrued prior to
submitting the request for the leave.

Each year, shift employees will receive 48 hours of wellness leave and non-shift
employees will receive 20 hours of wellness leave as referenced in Section 31.13.
These hours must be used each fiscal year (Oct. 15t = Sept. 30*) or will expire
every September 30*.

Comp Time, Personal Leave, and Wellness Leave requests shall be used in the
following manner, unless otherwise stated above:

(@) pre-scheduled leave - must be utilized for a minimum of three
hours; additional time must be used infor one-hour increments; all
requests must be entered into the electronic time-keeping system,
Telestaff, at least 48 hours in advance; and the requested leave
must be accrued prior to submitting the request: and

() requested un-scheduled leave - must be utilized in blocks of time
equal to the employee's full tour of duty on the day that leave is to
be taken; unscheduled leave must be reported in the same manner

as sick leave;_unscheduled leave requests will be denied if the

request creates the need for overtime pay.
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(© requests by shift employees for utilization of comp time, personal
leave, and wellness leave will be honored in the order they are
received by the appropriate Chief and will be subject to the
following limitations: one CPT, one LT, two DE and three FF.
Thereafter, approval of additional requests for utilization will be at
the discretion of the FC or his designee.

(d) Non-shift leave requests for time off will be honored in the order
they are received by the appropriate Chief and will be subject to
each divisions operational need as deemed necessary by the
applicable Division Chief.

43.6. Comp time, blood time, personal leave, and wellness leave requests may be
submitted no more than 30 days prior to the proposed date of utilization. The
granting of requests will be considered in the order of priority listed below. Within
each of the listed categories, requests will be considered in the order in which they
are received by the appropriate BC:

a. pre-scheduled comp time, personal leave and wellness leave requests that
fall within the rank limitations defined in Section 43.5; and

b. any additional pre-scheduled comp time, personal leave, or wellness leave
requests that exceed item (a) above will be considered together with all
other comp time and blood time requests; and

c. unscheduled personal leave requests will be considered last.

43.7. Non-shift personnel, not including those who are assigned to a light duty
assignment, will be given 10 hours of “Paid Time Off” each fiscal year (Oct 1 - Sept
30%) and must be used within the fiscal year accrued. Hours that are not used by
Sept 30* will be lost. The use of these hours will follow the procedures
asprocedures described in 43.5 and 43.6.

43.8. Before submitting a request for time off from duty, the employee must first have
accrued the requested leave before it is available for use.

43.9 A member believing they have just cause for relief from duty due to an unforeseen

emergency may request time off. The Battalion Chief or appropriate Division Chief

shall grant said time off if at all possible, without seriously affecting the emergency

operation of the Department. Immediately upon returning to work, the member shall
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43.10

apply in writing directly to the Fire Chief or designee to have the leave classified as

'Emergency Leave." Emergency leave shall be considered for a combination of
unforeseen events which require a member's immediate attention while the member

is on duty or when such events occur just prior to a scheduled duty tour so as to
preclude the utilization of other remedies available to the member. If classified as

Emergency Leave by the Fire Chief, the Deputy Chief or designee shall coordinate

and schedule the time to be repaid in the following order:

a. The member shall utilize accrued leave; and umulated-compensatory
erbloed time.

b. At the convenience of the Department, any remaining time still owed< — {Formatted: Indent: Left: 1", Hanging: 0.5"

after the first option listed above may be repaid by working an equal
number of hours on the member’s shift (i.e. Kelly Day, Vacation Day)
or another shift occurring within thirty (30) days of the conclusion of the

emergency at hand; and
C. Any remaining time still owed after the first and second option listed

above shall be classified as "approved leave without pay".

If leave is not approved by the Fire Chief or designee as "Emergency Leave", all time+

off may be considered "Approved Leave without Pay". Additionally, if the leave is not
approved, that does not preclude the member from being in violation of Fire Rescue

Department Policies, Absent from Duty or Reporting for Duty Late.
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ARTICLE 44: CAREER LADDERS

44.1. Purpose and Process:

a.

The Fire Department provides essential public services that require
distinctly different qualifications for proficient performance. Accordingly,
Career Ladders are hereby established for each of these areas of service.
All promotions and appointments shall be in accordance with the minimum
prerequisites established herein.
Members holding classified positions as of October 1, 2008, shall maintain
their classification in accordance with the requirements in effect upon their
date of promotion or appointment. Thereafter, they must meet the
established prerequisites for promotion.
Examinations will be carried out in accordance with Article 19: Promotions
and Promotional Procedures.
An outline of the bargaining unit Career Ladders, rank equivalencies, and
salary classifications shall form a part of this Agreement as Appendix Il
The "automatic" advancements referred to in Sections 44.4 and 44.5 below
will be immediately obtained when the candidate for advancementsatisfies
the minimum requirements for the position of FPO Il. For budgetary
purposes, this entry level position FPO | will be considered to have been
upgraded and not vacated. A vacancy shall be deemed to have occurred
when an employee:

i.  attains the rank of BC or higher;; or

i. separates from that partieulardivisiendivision of the fire department,-;
or

iii. completely separates from the fire department.

44.2. The following minimum requirements for each listed position must be met prior to

the qualifying date for the appropriate Civil Service examination. After successfully

passing the written examination, candidates will be required to complete a third party

administered practical examination. For the purposes of this section, "experience"

shall mean only that time spent in the City of Hollywood Fire Department,
Operations BivisienDivision, performing shift work.Eer-all BriverEngineer Exams
aftepiardss
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a. Driver Engineer:

i. _three years’ experience as a firefighter prior to the qualifying date of + | Formatted: Left )
the exam; and

ii. beginning calendar year 2027, candidates may receive the following [Formatted: Font: 12 pt ]
additional points added to their minimum passing grade:

+ 1 additional point for having the State of Florida Pump < | Formatted: Justified, Indent: Left: 1.98" )

Operator_Certification at time of enrollment for the exam:

and
-] additional point for having the State of Florida Aerial < { Formatted: Font: 12 pt )
Operations Certification (BFST703/ATPC703) at time of [ Formatted: Justified, Indent Left: 2", Hanging: 0.38" |

enrollment for the exam.

Formatted: Indent: Left: 1.2", Right: 0", Space Before:
0 pt, Outline numbered + Level: 4 + Numbering Style: i,

Hhird-PartyThird-Party- venderthree yeals’ expe ienee-as-a-fi e|'g|lt9I. ii, iii, ... + Start at: 1 + Alignment: Left + Aligned at:
1.29" + Indent at: 1.54", Tab stops: 1", Left + Not at
b. Fire LT—: 1.07"
i._one year experience as a DE prior to the qualifying date of the - ( Formatted: Font: 12 pt J
exam: and -and: \ [ Formatted: Font: 12 pt, Condensed by 0.1 pt ]
[ Formatted: Indent: Left: 1.31", First line: 0" ]
ii. Bbeginning with the 2027 exam (or before): candidates may receive <« [ Formatted: Font: 12 pt, Condensed by 0.1 pt ]
the following additional points added to their minimum passing grade; | Formatted: Normal, Indent: Left: 131", Right: 0.25",
. . . . o . X Space Before: 6.95 pt, Line spacing: 1.5 lines, No
1 additional point for having State of Florida Certified Fire Officer I+ | bullets or numbering, Tab stops: 1", Left + Not at 1"
Certification at time of enrollment for the exam; and - [ Formatted: Font: 12 pt )
+ 1 additional point for having the State of Florida Certified Fire [ Formatted: Line spacing: 1.5 lines ]

Instructor 2 at time of enrollment for the exam; and
+ 1 additional point for having the State of Florida Incident Safety
Officer Certificate at time of enrollment for the exam.

I Formatted: List Paragraph, Left, Right: 0.11", Space
Before: 6.95 pt, Tab stops: 1.07", Left
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c. CPT— . Eire LT: e Florida-S

i. _one year experience as a Lieutenant; and

ii. _BBeginning with-thecalendar year 2027-exam{orbefore). candidates+

may_receive the following additional points added to their minimum

passing grade:
- 1 additional point for having State of Florida Certified Fire Officer Il

Certification at time of enrollment for the exam; and

» 1 additional point for having the State of Florida Certified Fire

Inspector | at time of enrollment for the exam; and

-1 additional point for having the State of Florida Health and Safety

Officer Certificate at time of enrollment for the exam.

44.3. Vacancies in an FPO | position shall be filled by employees meeting the following
minimum requirements, upon the recommendation of the appropriate Deputy Chief
and appointment by the FC. Regular written examinations will not be required. For
the purposes of this section, "experience" shall mean only that time spent in the
City of Hollywood Fire Department, Operations Division performing shift work:

a Arvline-persornelwith-anp S .
bureau-as-alateralmove_Members who have successfully completed their

initial firefighter probationary period and are in _good standing with the
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Department, may request in writing via Chain of Command to the Fire Chief

a transfer to the Division of Fire Prevention and Life Safety. When
determining if an employee is in geed-standinggood standing, the Fire

Chief, or designee, shall consider such factors as employment attendance,
disciplinary history, job performance, supervisory input, education, and

other job-related factors. If said request is approved by the Fire Chief, the

member will transfer at their current yearly rate of pay (minus all non-

appropriate assignment incentives). If the member's current rate of pay is

less than that of an “At Hire” FPO |, then the member’s rate of pay will

increase to the pay of an “At Hire” FPO | commensurate with the member's

years of service as outlined within the CBA.

appeintment: Allmembers transferring to the Division of Fire Prevention and

Life Safety will enter at the rank of FPO I. The transferring membermembers
will have the lowest seniority within the rank of FPO | among existing
members of the Division of Fire Prevention and Life Safety but will maintain

their overall seniority within the Department. Members requesting transfer
to_the Division of Fire Prevention and Life Safety must first possess a

Broward County Board of Rules and Appeals (BORA) Fire Inspector card

and also possess a State of Florida Fire Safety Inspector | certification prior
to entering the Division. Both the BORA card and the State of Florida Fire
Safety Inspector | certifications shall be current and not expired.

b-C. If at any time, the member wishes to transfer back to their previously

assigned Division, they shall make such request in writing to the Fire Chief,
and if approved, the member will be transferred back into their previously

assigned Division at the last rank held while in that Division. If the member

is eligible for a promotion within either the Operations, Logistic, or Training

Division while currently working within the Division of Fire Prevention and
Life Safety (e.q. Driver, Lieutenant, or Captain), they shall have the option

to transfer to said position at their new rank within the appropriate Division

at the rate of pay commensurate with that outlined within the current CBA.

d. After exhausting all internal efforts (following a period of 30 days of internal

recruitment), the City shall have the right to hire candidates into the position
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44.4.

44.5.

of entry level FPO I, with the intent that such Member shall serve the City in
a capacity within the Fire Prevention Division only. These members will be
exempt from any medical certificate requirements otherwise required by this
Agreement.

&€ All members entering the Division of Fire Prevention and Life Safety

will be subject to a one calendar year probationary period beginning yperon

their first day within the Division.

An FPO II position shall be automatically obtained following attainment of the
minimum requirements. For the purpose of this section, "experience" shall mean

only that time spent in the City of Hollywood Fire Department, Division of Fire
Prevention and Life Safety:

a. FPO-H—two years’ experience as a FPOI; and,

ab. rustmairtairhave maintained Broward County, and State of Florida

Fire Inspector Certificates; and-

be serving in the position of FPO I:; and
b=d. Ssuccessfully complete the FPO Il TaskbookTask book, which will

be assigned to an FPO | upon completion of their first year as an FPO .,

A vacancy shall be deemed to have occurred in the Training Division when an
employee (a) obtains the rank of BC or higher (b) separates from that particular
division of the fire department, or (c) completely separates from the fire
department.

a. A Company Officer who holds a State of Florida Paramedic certification with
all associated certifications and has a minimum of one vyear
experieneeexperience, shall fill vacancies within the Training Division.
Selection shall be based upon a recommendation of the appropriate
Division Chief and appointment by the FC. For the purposes of this section,
"experience" shall mean only that time spent in the City of Hollywood Fire
Department, Operations Division.

b. Upon selection by the FC a Company Officer shall comply with the following
requirements:

i. Within three months of appointment obtain certification as an
American Heart Association (“AHA”) Cardiopulmonary Resuscitation
(“CPR”) Instructor;_and
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44.6.

44.7.

44.8.

44.9.

44.10.

ii. Within 18 months of appointment have a certification as a Florida
Training Instructor;_and
iii. Within two years of appointment have a certification as a Florida Live
Fire Instructor.
Failure to maintain any required licenses and/or certifications will result in the
Company Officer being transferred back to the Operations Division.
The following minimum requirements for the listed position must be met prior to
the qualifying date for the appropriate Civil Service examination. For the purposes
of this section, "experience" shall mean only that time spent in the City of

Hollywood Fire Department, Division of Fire Prevention and Life Safety:

a. FPO Il — must currently hold the position of FPO II; must maintain Broward
County, and State of Florida Fire Inspector Certificates and be a certified
“fire plans examiner” as defined by the Broward County Board of Rules and
Appeals:.

Members who are promoted in accordance with Sections 44.3, 44.4, and 44.5
above are subject to the following conditions:

a. Failure to maintain the minimum requirements for a particular position will
result in a demotion in rank to the position held immediately prior to
promotion.

b. The minimum requirements specified for the lower position must be met
and/or satisfied within one year of said demotion or the member will be
subject to further demotion.

c. Members demoted in rank must re-qualify for promotion in accordance with
all normally applicable procedures.

Members may apply for transfer to any vacant divisional position for which they
have all established prerequisites in accordance with Article 19. All divisional
transfers shall be by appointment of the FC or his designee. Denial of transfer
request shall not be subject to the grievance procedure.

The parties recognize that all members holding the rank of "LT" or "CPT" are
considered to be "Company Officers." To serve the needs of the department, the
FC or his designee may assign any company officer to any apparatus.

During any and all emergency situations, personnel will perform in only those
capacities for which they have proper background, training, and experience. Under

no circumstances will any fire department personnel (including all chief officers
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except the FC) serve as an Incident Commander or other form of on-scene
command authority for direct combat operations unless such personnel have prior
experience within the Operations Division of the Hollywood Fire Department in a
rank and/or position commensurate with the responsibilities they are expected to
assume. This provision is intended to protect the health and safety of on-scene
personnel but is not intended to restrict personnel from performing their normal job

responsibilities or from providing other non-command support services:.

Example: A member holding the rank of firefighter is assigned to a given non-
Operations Division, advances through the career ladder, and attains the rank
equivalency of Division Chief. Despite being a chief officer, said member could
NOT function in a combat capacity above the normal role of a firefighter. Likewise,
if that same member had entered said non-Operations Division while holding the
rank of DE or combat LT he or she could not function in a combat position higher

than those same capacities when called out for an emergency situation.
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45.1.

45.2.

45.3.

45.4,

45.5.

45.6.

ARTICLE 45: LIGHT DUTY

At the exclusive direction of the City, a member who is unable to perform in their
normal work assignment may be permitted or required to work in a “light duty”
capacity. The member must properly present any required medical releases and/or
forms from their attending physician. The City reserves the right to have the
member evaluated by a physician prior to assignment, and re-evaluated
periodically, but no later than after one year of a light duty assignment, at the City’s
expense. If the City’s medical authority differs from the employee’s attending
physician, a third health care provider will be commissioned to evaluate the
employee. The decision of the third-party health care provider will be binding and
paid for by the City. Employees with work related injuries/illnesses will be given
preference for light duty assignments.
The City may assign light duty personnel to any fire department related activity at
any fire department work site provided that such activities are within the member's
physical limitations, as determined in Section 45.1. Light duty personnel shall work
an administrative 40-hour work schedule designated by the FC.
Shift personnel who are assigned light duty and are assigned to a non-shift
schedule while on light duty will be slotted into the appropriate non-shift pay status,
with all related benefit adjustments, within two pay periods of the assignment.
Upon receiving a medical release back to full duty, non-shift personnel shall
resume their normal work schedule.
Upon receiving a medical release back to full duty, shift personnel shall resume
their normal work schedule at the earliest opportunity that is consistent with the
following:

a. After receiving a release to full duty, members will continue to work a normal

light duty schedule until their return to a normal shift assignment; and
b. No member shall be required to make their initial return to shiftassignment
on a weekend or contractual holiday.

The provisions of this article shall not preclude an eligible employee from pursuing
and/or receiving a disability retirement pension. When appropriate, employees
applying for a disability retirement pension may continue to perform in a light duty
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45.7.

capacity. In case of any particulareonflictsconflicts with this provision, Article 28 -
Pension Plan shall prevail.

Shift personnel who incur a non-work-related iliness or injury and who are assigned
to a light duty assignment on a non-shift schedule (whose shift pay remains
unchanged) shall utilize eight or 10 hours of holiday leave (based on their assigned
work schedule) on each contractually recognized holiday that occurs during the
employee’s light duty assignment, provided the employee is in an off duty status
during the holiday.
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ARTICLE 46: DRUG-FREE AND ALCOHOL-FREE WORKPLACE POLICY

The City and the Union recognize that employee substance and alcohol abuse is a serious
problem and has an adverse impact on City government, the image of City employees, the
general health, welfare, and safety of City employees, and the generalpubliepublic atlarge.

Accordingly, the City and the Union recognize HR-012 — Drug Free Workplace, effective
August 4, 2025, and HR-038-City Vehicle Drivers Policies, effective July 18, 2024, and, as

such, the City and the Union support the City’s policy for testing those individuals who are

mandated to be tested under the quidelines of the City’s Policies jn compliance with Florida
Statute §440.101 — 440.102.
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H
— Amphetamine — 1000 500 -
s NG/ML NG
L
—  Cannabinoids — BSONG/ME — 15 -
NG
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ARTICLE 47: EQUAL OPPORTUNITY

The City and the Union are committed to ensuring equal employment opportunity
and non-discrimination for all employees while recognizing the rights and dignity of all
persons. The parties further recognize their responsibility to ensure that all employees

are provided equal opportunity for employment and/or promotion.
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ARTICLE 4849: DURATION OF AGREEMENT

49.1. This Agreement shall be effective on October 1, 20222025, and shall remain in full
force and effect until September 30, 20252028.

49.2. Specific provisions as to effective dates, found in any of the various articles of this
Agreement, shall not be affected by the provisions of Section 48.1. In case of
conflict, the specific Article provisions shall prevail.

49.3. This Agreement shall automatically be renewed from year to year thereafter
unless either party shall have notified the other, in writing, by January 1,
20252028, that it desires to modify the Agreement with negotiations to begin thirty
days thereafter or such other date as is mutually agreed upon. The terms and
conditions of employment reflected in this Agreement shall remain in full force and
effect until replaced by either:

a. a subsequently ratified replacement agreement; or
b. actions resulting from the provisions of F.S. 447.403.
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EXECUTION OF AGREEMENT
THIS AGREEMENT, having been duly ratified by vote of the members of the
Bargaining Unit covered hereunder, and the City Commission of the City of Hollywood, is
hereby executed with the signatures affixed hereto.

DATED this day of , 202320256.

WITNESSES: HOLLYWOOD PROFESSIONAL
FIREFIGHTERS, LOCAL #1375,
INTERNATIONAL ASSOCIATION OF
FIREFIGHTERS

By:
President
As to Local 1375 Date:
WITNESSES: CITY OF HOLLYWOOD, a municipal
corporation of the State of Florida
By:
Mayor
Attest:
City Clerk
e Approved:
City Manager
Approved:
As to the City Finance Director

APPROVED AS TO FORM:

City Attorney
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APPENDIX il - CAREER | ADDERS

Bargaining Unit Career Ladders

Combat/Rescue Training Fire Prevention &
Division Life Safety Division
Captain/Rescue Captain Captain FPO 1lI

T T T

Lieutenant Lieutenant FPOII
Driver Engineer FPO I
Firefighter
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